
Careers Education, Information, Advice and Guidance 

 

Name of Careers Leader: Mr Paul Morgan, Assistant Headteacher, Head of Sixth Form and Careers 

Email: paul.morgan@e-act.org.uk  

Contact Number: 020 8452 4842 Ext: 150 

At The Crest Academy, we want to create a world class careers system that ensures that all young 

receive a provision that is stable, structured and delivered by individuals with the rights skills and 

experience. 

We hope to: 

 Connect learning to the future providing students with the knowledge and skills needed to 

make a successful transition to adult life 

 Motivate students by giving them a clearer idea of the routes to jobs and careers they will 

find engaging and rewarding in order to raise aspirations for all students in The Crest 

Academy. 

 Support social mobility by improving opportunities and informed decision making for all 

young people, especially those from disadvantaged backgrounds. 

 Prevent stereotyping in careers, advice and guidance. 

 Promote a shared understanding for all stakeholders in the Academy of what excellent 

careers provision looks like, and develop a consistent approach to achieving it. 

A brief overview of scheduled events and activities is below: 

Year Group Autumn Term Spring Term Summer Term 

7 Assemblies, Career Ready 
Masterclasses, BeReady on line 
careers platform, Guest Speakers, 
Trips, Your Life Your Choice 
workshop. 

National Careers 
Week/Apprenticeship Week activities 
in school. 

PSE Careers Lesson, University 
Visit, lunchtime stall with 
various careers providers. 

8 Assemblies, Career Ready 
Masterclasses, BeReady on line 
careers platform, Guest Speakers, 
Trips. 

PSE Careers Lesson, National Careers 
Week/Apprenticeship Week activities 
in school. 

University Visit, Guest Speakers, 
lunchtime stall with various 
careers providers. 

9 PSE Careers Lesson, Assemblies, 
Career Ready Masterclasses, 
BeReady on line careers platform, 
Guest Speakers, Trips. 

Career Accelerator Programme, 
Barclays Lifeskills Workshops, National 
Careers Week/Apprenticeship Week 
activities in school. 

University Visit, lunchtime stall 
with various careers providers. 

10 Compass Mentoring, Barclays 
Lifeskills Workshops,  The Access 
Project,  

The Access Project, National Careers 
Week/Apprenticeship Week activities 
in school.  

Futures Week, The Access 
Project, 

11 Girls Network Mentoring,  Skills 
UK workshops, The Access 
Project,  

Apprenticeship assembly, Targeted 
one-to-one careers interview by 
MyBigCareer, The Access Project, and 
Post 16 Application sessions in form 
time. National Careers 

The Access Project 
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Week/Apprenticeship Week activities 
in school. 

12 Career Accelerator Programme, 
The Access Project, Unifrog 
platform. 

National Careers 
Week/Apprenticeship Week activities 
in school. , The Access Project, 
Enrichment Opportunities with 
Consortium Schools. Assemblies, 
BeReady on line platform.  

The Access Project, Transitions 
Week, Work Experience, UCAS 
presentations from University 
of Roehampton, UCAS 
Convention, Careers and 
Apprenticeships lessons. 

13 Girls Network Mentoring, ,  
National Careers Fair, UCAS 
Workshops delivered by 
University of Roehampton and 
The Skills Company, Career Ready 
Masterclasses, Apprenticeship 
assemblies, London 
Interdisciplinary School assembly 
and application support, TfL 
Innovate Programme 

National Careers 
Week/Apprenticeship Week activities 
in school, One-to-one careers 
interviews in partnership with 
MyBigCareer, Think Investment 
Programme,  Career Ready 
Masterclasses, Unifrog platform  

 

 

How do we assess and measure the impact on the students at The Crest Academy 

The Crest Academy uses the Gatsby Benchmarks to ensure that it is giving all students the best 

opportunities in school, we ensure that each student receive a’ minimum entitlement’ yearly.  

Pastoral Managers in collaboration with the Careers Leaders review standards based on Gatsby 

benchmarks on a termly basis to track and measure the impact of the provision provided.  

We review the standards set by Gatsby every term. This allows us to look back at each term, see the 

improvement, track the students’ progress and put in place any improvement measures for the next 

part of each academic year.  

Evaluation Type Who provides it When Responsibility 

Written Feedback Parents, students, visitors, 
Raising Achievement 
Board. 

Any Careers Leader 

Verbal Feedback Students, parents, 
teachers, students 

Termly Careers Leader 

Formal Development 
Process 

Deputy Head overseeing 
careers 

Weekly Careers Leader and Deputy 
Head overseeing Careers 

Compass and Careers 
Tracking 

Careers Leader/Pastoral 
Managers and Careers 
Enterprise Company 

Throughout the 
academic year 

Careers Leader/ Local 
Enterprise Adviser 

Student destinations post 
16 and post 18 

Brent Council, Assistant 
Headteacher – KS4 and 
Careers Leader 

Termly Careers Leader 

Date of careers curriculum, policy and development review: August 2020. 

 

 

 

 



NEET Students  

We aim to ensure that NO student from The Crest Academy is a NEET. A low NEET number signifies 

the impact and the quality of provision being provided and their ability to transition from Post16 and 

Post 18.  We will measure the impact of this data in September each academic year. 

Under estimated students (SEND AND Vulnerable students) 

This provision is created in collaboration with a range of external and internal stakeholders.  Staff in 

The Crest Academy Transformation Centre and Inclusion with the support of The Careers Leader will 

provide students with opportunities in line with timetabled activities with a bespoke programme to 

ensure their transition to higher education, further education, apprenticeships and the workforce is 

a smooth as possible. 

 

Teach First’s Careers and Employability Leadership Programme 

The programme allows The Crest Academy to develop best practice in careers guidance, in line with 

the Gatsby Benchmarks and new Statutory Guidance. It equips all stakeholders in the Academy with 

the skills and expertise they need to develop, implement and evaluate the whole-school careers 

strategy. 

The programme design is centred on best-practice standards in continued professional development 

(DfE, 2016) with structured modules over an academic year. This includes tailored support, school 

visits and strategy feedback with a strong focus on in-school application and evaluation. 

From the table below you can see the chain of responsibility concerning how, who and when taking 

into account legal requirements and this also demonstrate The Crest Academy’s commitment to the 

Statutory Careers Framework and Gatsby Benchmarks.  

 

 


